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ABSTRAK

Tujuan dari penelitian ini adalah untuk mengetahui pengaruh variabel gaya
kepemimpinan transformasional, self efficacy, dan disiplin kerja terhadap kinerja
karyawan. Jenis penelitian ini adalah penelitian kuantitatif.Pengambilan sampel
pada penelitian ini menggunakan nonprobability sampling dengan jumlah sampel
110 orang. Penelitian ini mengambil subyek di PT Royal Korindah Purbalingga.
Alat analisis yang digunakan adalah regresi berganda. Hasil analisis data
menunjukkan bahwa variabel gaya kepemimpinan transformasional berpengaruh
signifikan terhadap kinerja karyawan, self efficacy berpengaruh signifikan
terhadap kinerja karyawan, dan disiplin kerja tidak berpengaruh signifikan
terhadap kinerja karyawan. Berdasarkan hasil analisis data menunjukkan bahwa
variabel self efficacy yang paling berpengaruh terhadap kinerja karyawan PT
Royal Korindah Purbalingga.

Kata kunci: Gaya Kepemimpinan Transformasional, Self Efficacy, Disiplin
Kerja, Kinerja Karyawan.
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INFLUENCE OF TRANSFORMATIONAL LEADERSHIP STYLE, SELF
EFFICACY AND DISIPLIN WORK TOWARD EMPLOYEE
PERFORMANCE IN PT. ROYAL KORINDAH PURBALINGGA

Farah Diba Rizgika1
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ABSTRACT

The purpose of this study was to determine the effect of transformational
leadership style variables, self efficacy, and work discipline on employee
performance. This type of research is quantitative research. Sampling in this
study uses nonprobability sampling with a sample of 110 people. This study takes
the subject at PT Royal Korindah Purbalingga. The analytical tool used is
multiple regression. The results of data analysis show that transformational
leadership style variables significantly influence employee performance, self
efficacy has a significant effect on employee performance, and work discipline
does not significantly influence employee performance. Based on the results of
data analysis shows that the self efficacy variable that most influences the
performance of employees of PT Royal Korindah Purbalingga.

Keywords: Transformational Leadership Style, Self Efficacy, Work Discipline,
Employee Performance.
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