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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh disiplin kerja,
komunikasi dan pengembangan karir terhadap kinerja karyawan Swalayan HR
Cilongok, Kabupaten Banyumas. Variabel independen dalam penelitian ini adalah
disiplin kerja, komunikasi dan pengembangan karir sedangkan variabel dependen
dalam penelitian ini adalah kinerja karyawan. Teknik pengumpulan data yang
digunakan adalah sampling jenuh sedangkan sampelnya menggunakan 110
responden. Teknik analisis data dalam penelitian ini adalah analisis regresi linier
berganda. Berdasarkan hasil analisis menunjukkan disiplin kerja, komunikasi dan
pengembangan karir berpengaruh positif dan signifikan terhadap Kkinerja
karyawan.

Kata Kunci : Disiplin Kerja, Komunikasi, Pengembangan Karir, Kinerja
Karyawan
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THE INFLUENCE OF WORK DISCIPLINE, COMMUNICATION
AND CAREER DEVELOPMENT ON PERFORMANCE OF EMPLOYEES

(Cilongok HR Department)

Ria Indar Wati
Management Study Program
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riaindars@gmail.com

Hermin Endratno
Management Study Program
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ABSTRACT

This study aims to analyse the effect of work discipline, communication
and career development on the performance of employees of the Cilongok HR
Department, Banyumas Regency. The independent variable in this study were
work discipline, communication and career development while the dependent
variable in this study was employee performance. The data collection technique
used was saturated sampling while the sample used 110 respondents. The data
analysis technique in this research was multiple linear regression analysis. Based
on the result of the analysis shows work discipline, communication and career
development have a positive and significant effect on performance of employee.

Keywords : Work Discipline, Communication, Career Development, Employee
Performance
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